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1.  MISSION STATEMENT AND FACTS ABOUT S&T 

 

The fundamental aim, or mission statement of our Company, is simply this: 

 

To enable all individuals to achieve their highest potential 

 

The Company, which is 100% Black owned, was formed with an overriding objective to deliver effective and 
superior quality Accounting and Soft Skills training to all applicants, irrespective of educational background 
or work experience. Our team offers a unique blend of strengths with a proven track record of facilitating 
training courses in accounting, strategic management interventions, team management, business 
entrepreneurship and an extensive variety of soft skills. 

 

Our management team includes accredited assessors and moderators, professional accountants and 
business professionals, and the combined widespread experience of all members at international, domestic, 
government and corporate levels offers a superior advantage in every aspect of training needs. Most 
particularly, our team – in addition to being accomplished course facilitators – is able to add essential 
practical value to the learner’s grasp and understanding of accountancy  by virtue of its extensive experience 
amounting to some 95 years in business and industry, both public and private, in Western and Southern 
Africa, Europe and the U.S.A. We believe that this specific experience is invaluable and indeed essential for 
all skills-based qualifications. 

 

S&T has a history of association with AAT programmes and is justifiably proud of its exemplary success rate 
with students. Within South Africa our educational efforts have for the most part been focused on the up-
liftment of previously disadvantaged groups, from High School to Mature Students, Clerks to Higher 
Management. 

 

One of the major issues we have perceived, and therefore one of our main objectives in the training history 
of the team, has been the endemic and unfortunate rate of student withdrawal from training courses 
countrywide, particularly within the category of previously educationally disadvantaged individuals. Our 
management and associated facilitators, emanating for the most part from this category, have always, and 
will always continue to, place special emphasis on the persuasion of all our students to demonstrate the vital 
dedication necessary to complete their training programmes and achieve the valuable qualifications crucial 
not only to their personal careers, but to the country as a whole. 

 

In essence, the primary and over-riding belief of S&T School of Accounting Technicians may be encapsulated 
in the quote attributable to our Managing Director: 

 

Education empowers and gives people dignity and control over their destiny. 
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2.  COMPANY DETAILS 

 

Company Registration No:  CK2008/208933/23 

Tax Reference:    9143738178 

BEE Reference:    Level 3 – BMV1330/1680/09 

AAT Accreditation:   OO10409 

Registered with FASSET   5850095409 

Registered Address:   6, Tracey Lane, Northcliff, Johannesburg 

Postal Address:    PO Box 114. Allens Nek, 1737 

Telephone:    (011) 673 9295 

Fax:     (011) 673 9295 

E-mail:     jmmoses@stat.co.za 

Web:     www.stat.co.za 

 

 

mailto:jmmoses@stat.co.za
http://www.stat.co.za/
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3.  SERVICE DELIVERY 

 

In addition to the prerequisites required by AAT(SA) of its Accredited Service Providers, S&T School of Accounting 
Technicians guarantees to deliver important additional elements to assure training excellence at every stage of 
the Accounting Diploma programme. 

 

In every aspect of our training endeavours, S&T School of Accounting Technicians maintains a constant high focus 
on customer service and standards of excellence, and is fully committed to deliver each and every training course 
with absolute integrity and professionalism. 

 

 

 Curriculum is carefully integrated with the learner’s workplace activities. 
 

 Course timetables include provisional slots for support sessions ( workshops ) and indicate study 
weeks. 

 

 Provision to employers of information regarding the learner’s progress and any matters of concern 
throughout the course. 

 

 Information concerning the requirements of the course schemes of work and assessment criteria is 
provided to both candidates and employers. 

 

 Support with independent study ( tutorials ). 
 

 Continuous assessments followed by feedback. 
 

 Project Management directed by a Chartered Accountant of extensive experience within both Public 
and Private Sectors. 

 

 Provision to every Learner of a Student Handbook containing details of the course calendar, study 
expectations and a code of conduct. 

 

 Guidance and support provided by S&T management and facilitators at all reasonable times outside 
scheduled contact sessions. 

 

 A fully equipped, conveniently located training venue in the absence of any Client’s In-house 
facilities. 
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4.  MANAGEMENT PROFILES 

 

Amelia Thomas, BA (Hons) Business Studies, Finance, Certificate of         Education – 
Managing Director 

Amelia has recently returned to South Africa with a determination to use the skills she 
acquired abroad to make a positive difference in education. She is sincere in her belief that 
“Education empowers and gives people dignity and control over their destiny” 

 

 

 

 

                         Julian Moses, CA (SA) - Project Director  

 

 

 

 

 

 

 

 

 

                     
  

 

 

 

 

 

 

During the past 10 years Amelia has taught on a range of accounting programmes in London. Through 

providing academic guidance and pastoral support and advice, she has effectively brought success to 

students from a wide range of groups, ages, and class backgrounds. As a course manager and lecturer for 

AAT for 6 years, she was responsible for planning, organizing, designing and delivering modules. Prior to 

teaching, Amelia’s experience in Industry encompassed Skills Group Management / Human Resource 

Management / Business and Financial Analyst positions.  

 

 

   

 

As a Chartered Accountant, Julian currently heads up his own Financial Accounting 

consultancy which manages a variety of projects including strategic management 

assignments, financial management training, diversity management and budgetary 

reviews, financial modelling, and building valuation models for decision making. He has 

previously worked for the Provincial Government where 

he held the position of Chief Financial Officer, and during this time he achieved successive unqualified audits 

through sound financial planning and successfully managed his team of finance professionals. He was the 

Training Officer for the TOPP programme at the GSSC, responsible for student career development 

throughout the programme, mentoring and guidance. As the Chief Financial Officer of a consulting firm, he 

was also involved with facilitation of training courses and strategic management interventions.  

Richard Jones – Project Manager / Finance & Administration Manager 

Richard’s most recent assignment entailed lecturing on Business Entrepreneurship at the 

University of Johannesburg’s Soweto Campus. His working life began with 3 years in branch 

banking in London during which time he studied for the AIB. There followed 7 years with 

Ford of Britain and Ford of Europe, including assignments in Accounts Payable, Treasury, 

Budgeting and Financial Analysis. 

Thereafter he spent some 14 years in the Oil and Gas industry, latterly as Financial and Administration 

Manager for Europe/Africa Operations. Since arriving in South Africa in 1991, Richard has spent a further 14 

years in the Distribution Industry, firstly as Systems Manager, graduating to I.T. Manager and finally as a 

Regional Operations Manager. Throughout his career he has been actively involved in staff training and the 

compilation of training manuals.  
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5.  TRAINING FACILITIES 

Our Training Centre is located at 22, First Avenue, Houghton, and is within easy travelling distance of all points of 
the compass in and around Johannesburg. Adequate and secure parking is available for students, whether for all 
day, morning, afternoon or evening sessions. If deemed appropriate, weekend facilitation may be arranged. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The main training room accommodates at least 50 students and can be sub-divided as necessary so that two 
consecutive sessions may be facilitated concurrently. Several other smaller rooms are also available for groups of 
less than 25 learners. 

 

 

 

 

 

 

 

Left: The exterior of the facility, 

which may be used for catering 

breaks depending upon weather 

conditions 

Right: One of the smaller 

training/conference rooms.  

 

How to find S&T’s Training Centre 

From either direction on the M1, take the 

Houghton offramp which leads directly 

into 1st Avenue. 

The training centre is located a short 

distance into 1st Avenue on the right hand 

side 
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6.  BENEFITS OF STUDYING THE AAT PROGRAMME 

 

The advantages of studying for the AAT qualification are numerous. Whether individuals are intending 
to start a career in accounting or are already employed and looking for improved development and 
growth in their work, the AAT courses provide all the relevant practical skills. 

 

 The AAT’s qualifications are internationally recognized and therefore open opportunities for 
overseas work experience if desired. 

 Qualifications are based on a Nationally agreed Standard of Competence to fulfill an 
Accounting Technician role. 

 Standards are regularly up-dated to align with modified work practices and legislation. 

 Accredited with FASSET. 

 Professional membership with AAT entitles the use of letters after the name. 

 Full members are entitled to access the AAT’s Continuing Professional Development Scheme 
(CPD) to ensure that your accounting skills are kept constantly up-to-date. 

 Exemption from segments of other qualifications. 

 Provides the essential skills for those interested in self-employment. 

 Assists with respect to gaining University entrance. 

 Smooths the passage to Chartered Accountant status. 

 The AAT qualification is specifically designed to provide the learner with the broad and 
comprehensive range of skills demanded in the accounting world. 

 In-depth Financial and Management Accounting. 

 A three-tiered pathway to Diploma level, with each individual tier representing a qualification 
in its own right. 

 A cost-effective way of achieving sustainable capacity development. 

 A vehicle for facilitating a better fit between people’s skills and organizational needs, 
developing both people and business. 

 A catalyst for improved organizational performance and service delivery 

 A service that is good for people, good for the economy and good for South Africa. 
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7.  AAT (SA) SUPPORT 

 

 

AAT provides on-going support to its students in the following ways: 

 

 Study and revision tips. 
 

 Free past papers and model answers. 
 

 Student discussion forums. 
 

 Chief Examiners’ reports and assessment feedback. 
 

 On-line dedicated student support services via studentservices@aat.org.uk 
 

 Access to certain SAICA services 
 

 Access to SAICA handbook 
 

  Invitations to SAICA seminars at a discounted rate 
 

 

 

 

 

  

mailto:studentservices@aat.org.uk

